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Ethics in Financial Responsibilities
Question1
In most organizations, the compensation of the executives is unethical. This is because the executives’ payment is not tied to performance. They are provided with hefty compensation packages based on the company's size. This reason accounts for forty percent while the rest is distributed among other factors. Also, the shareholders play an essential role in setting the packages for the company’s executives. Since they also need robust packages, they regularly tend to give their kindred senior executive individuals the same. This is extremely dishonest because it changes the workplace back to the bureaucratic time witnessed in the 1930's in most companies. Amid this period the senior individuals brought home robust packages while the lower level workers were underpaid (Mullaney, 2015). 
To cure the circumstance and acquaint decency with the system, the compensation packages need to be revised. The review should be done in various ways: firstly, connecting performance to remuneration. The executives must be compensated for the work done within the company. Also, the executives ought to be permitted to own a significant amount of stock inside the organization. This will build their craving to guarantee that the organization performs. Besides, the organization should make the threat of dismal to be so real. This will give non-monetary and monetary incentives for executives to increase value (Mullaney, 2015).
The government has a crucial responsibility in regulating executive compensation within organizations. This can be undertaken by the Securities exchange commission (SEC) which is part of the government. The SEC can make various organizations accountable for the compensation provided to their executives. For instance, this can include making comparisons of the executive pay to stock performance based on the competitors operating in the same industry (Mullaney, 2015). 
Question 2
The Sarbanes-Oxley Act (SOX) was enacted in the year 2002. It was enacted to restore the public confidence that had already been eroded regarding the corporate financial statements.  SOX is just right for business operations as well as the business industry. This is because the benefits and drawbacks of the system implementation tend to balance out. The benefits of implementing the Sarbanes-Oxley Act include the following: Firstly, the system has led to the reliability of the financial statements. This benefit has been achieved through the maintenance of effective financial controls and organization found contravening the set controls faces the punishment. 
The second advantage is that the system tends to strengthen the company’s corporate governance. There is a positive correlation between the corporate governance and the financial performance. According to Prentice and Spencer (2006), a company that has ethics regarding its financial reporting tend to have a high bottom line performance. The third advantage of the SOX system is that it has significantly reduced fraud cases since the enactment of SOX. Another merit is that the implementation of SOX has increased liquidity in the market. 
Some of the disadvantages are that it is quite costly to comply with the SOX Act's regulations because similar principles apply to both small and large corporations. Large corporations have sufficient resources to implement the act whereas the medium and small-sized corporation struggle to obtain resources to oversee the implementation. Another disadvantage is that it has led to an increase in the auditing fees.  The auditors are forcefully accountable to their customers. Zhang (2007) adds that has led to the stringent auditing procedures that cannot be afforded by small and medium-sized businesses.
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